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Message from the Chief:

The following pages contain the 2020 Port Washington Police Department Annual Report. This
report documents the department’s accomplishments, challenges, and key actions.

The Port Washington Police Department is an accredited agency through the Wisconsin Law
Enforcement Accreditation Group (WILEAG). This accreditation is a reminder of the
professionalism of the Port Washington Police Department and a commitment to serving our
citizens with compassion and respect while maintaining an agency with integrity and efficiency.

In 2020 we were presented with unprecedented challenges associated with the COVID-19
pandemic and the political and civil unrest.

The pandemic caused us to make changes to limit/reduce close contact in our building as well as
out in the public. Access to the front lobby was limited and as many calls as possible were handled
over the phone. Cleaning and disinfecting became a constant, both in the building and in our patrol
vehicles. Through our diligence, we were able to limit the number of employees infected or in
close contact with COVID-19.

The death of George Floyd brought both community discussion and action. We are grateful to all
of our neighboring law enforcement agencies that assisted us when needed. As an organization,
we used this opportunity to increase training to better serve our entire community as well as to
build stronger relationships with the citizens we serve.

2020 brought about changes in personnel due to a past retirement. Craig Czarnecki was promoted
from Lieutenant to Captain of Administration and Officers Jerry Nye and Ryan Hurda were
promoted to Lieutenant.

We also took the steps to research a replacement for our aging body-worn cameras (BWCs). With
budgeting secured, we ordered and implemented new Axon BWCs.

Finally, I am grateful to all the employees of the Port Washington Police Department. They
displayed leadership, professionalism, and competence through what was certainly a challenging
and difficult year for law enforcement. I am also thankful for our city leadership and their support
as well as the amazing citizens of Port Washington.

Sincerely,

Chief Kevin Hingiss
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ORGANIZATIONAL CHART
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MISSION AND VALUE STATEMENTS

Port Washington Police Department
“Where Citizens are First”

OUR MISSION
The mission of the Port Washington Police
Department is to enhance the quality of life in our
city by working in partnership with the community,
to protect and serve the community’s quest for a
peaceful and safe existence, with democratic values
applied equally to all citizens.

TO ACHIEVE THIS MISSION,
WE COMMIT TO THESE
SPECIFIC VALUES:

Human life above anything else
Community opinion and response
Courtesy, compassion and respect
Problem Solving
Teamwork

Integrity
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ADMINISTRATION AND PERSONNEL

BOARD OF POLICE AND FIRE COMMISSIONERS

Rick Nelson (Chair)

James Biever (Vice-Chair)

Terry Tietyen (Secretary)

Jennifer Clearwater

Edward Johnson was appointed to the Police and Fire Commission in May 2020
Patty Ruth served until her resignation in May 2020

3 PORT WASHINGTON
POLICE AND FIRE COMMISSION

Rick Patty . James Jennifer

Tietyen Nelson Ruth . Biever Clearwater

Not pictured — Edward Johnson
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POLICE DEPARTMENT

ADMINISTRATION APPOINTED PROMOTED RECLASSIFIED

Chief Kevin Hingiss 03-13-84 08-01-94 (Sergeant) 4-9-07 (Lieutenant)
01-01-12 (Chief)

Capt. Michael Davel 09-10-93 12-05-96 (Sergeant)  4-9-07 (Lieutenant)
01-01-12 (Captain)

Capt. Craig Czarnecki 03-22-91 12-1-12 (Lieutenant)
10/4/20 (Captain)

Lt. Kurt Knowski 03-17-00 04-01-14 (Lieutenant)

Lt. Jerry Nye 09-06-02 12-27-20 (Lieutenant)

N f K :

Chief Hingiss Capt. Davel Capt. Czarnecki Lt. Knowski Lt. Nye
OFFICERS APPOINTED OFFICERS APPOINTED
Officer Eric Leet 01-10-94 Officer Ryan Hurda 03-09-09
Officer Steven Footit 09-23-96 Officer James Russell 07-31-12
Officer Matthew Keller 01-02-97 Officer Anthony Vitella 11-30-15
Officer Daniel Wolff 03-12-98 Officer Gary Belzer 05-31-16
Officer Chris Erickson 06-01-99 Officer Taylor Russell 07-05-16
Officer Kirstin Moertl 11-30-99 Officer Anthony Becker 05-15-17
Officer Jason Bergin 07-31-01 Officer Jordan Kuck 07-31-17

C. Erickson K. Moertl J. Bergin

R. Hurda J. Russell A. Vitella G. Belzer T. Russell A. Becker J. Kuck
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ADMINISTRATIVE ASSISTANT

APPOINTED PROMOTED

Becki Hill

RECORDS MANAGER
Tammy Shepherd

RECORDS CLERKS (Full-Time)
Shelly Heaslip

Annie Bialzik

Emily Somogji

03-01-99 (Records Clerk) 06-03-19

APPOINTED
09-23-92 (Court Clerk)

RECLASSIFIED
01-01-11

APPOINTED
04-15-04
09-17-07
06-11-19
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SWORN PERSONNEL CHANGES

Present for duty December 31, 2019 19
Recruited during year 0
Separated from the service 0
Present for duty December 31, 2020 19
Authorized staffing level 20
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HONOR GUARD

Members of the Port Washington Police Honor Guard are trained in drills and ceremonies
according to national standards and wear a distinctive Honor Guard uniform.

In 2020 the Port Washington Police Department Honor Guard presented the colors at a Law
Enforcement Memorial Ceremony at Coal Dock Park, as well as attending funerals for two fallen
officers and one retired Ozaukee County Deputy.

XOM POIy,
\\\‘\G rr‘x

)%

2020 Honor Guard Members

202_() Police Oﬁ‘ice‘; ’s Memorial Week
Bagpipers simultaneously played Amazing Grace throughout the State of Wisconsin at midnight
on May 13, 2020. Officer Hurda and Lt. Knowski are shown paying tribute.
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BICYCLE PATROL UNIT

The Port Washington Police Department bike unit is comprised of Officers Moertl, Bergin, Nye,
and J. Russell. Several reserve officers have also been trained and participate in the bike patrol
program.

In 2020 officers patrolled the city streets and parks with no special events taking place.

Officers Russell and erih frorh the Bicj}éle Patrlm’t
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MOTORCYCLE UNIT

The Port Washington Police Department currently operates a 2007 Harley-Davidson motorcycle.

The motorcycle unit was not utilized in 2020 due to COVID, civil unrest, and staffing shortages.

Officer Daniel Wolff
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SCHOOL RESOURCE OFFICER

Our School Resource Officer (SRO) Jason Bergin is assigned to schools as an easily accessible
law enforcement officer, counselor, and educator. In addition, the SRO collaborates with the
school and community as a resource for safety and security issues. SRO Bergin is specially trained
to fulfill his unique position and provides a positive role model to students.

In March of 2020 the Port Washington schools went into a COVID lockdown with students
eventually going to a hybrid plan in September.

Breakdown of the cases assigned to the School Resource Officer:

312 Calls
e Lincoln Elementary School 21 | e Thomas Jefferson Middle School 82
e Port Washington High School 173 | e Dunwiddie Elementary School 27
e St. John XXIII 9

59 Citations Issued

e Disorderly Conduct 2| e Fighting 1
e Trespass 2| e Property Damage 1
e Theft 4| e Vape 3
e Truancy 32 | e Fail to Cause Child to Attend School 4
e Contributing to Truancy 9

1 Citation issued at Dunwiddie Elementary School
9 Citations issued at Dunwiddie Elementary School
49 Citations issued at Port Washington High School

1 Request for Prosecution
2 Juvenile Court Referrals
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DIGITAL INVESTIGATIONS UNIT

The Digital Investigations Unit is a support unit dedicated to investigating computer and mobile
service crimes or using digital evidence to assist or enhance investigations. Lieutenant Hurda and
Officer T. Russell are provided training as well as state-of-the-art hardware and software.

Digital Investigations Unit handled the following 18 cases in 2020:

Obstructing — attempted to locate associates of a suspect on social media

Identity Theft — Facebook analysis of records

Disorderly Conduct — analyze surveillance video

Sexual Assault — attempt to locate suspect/track via social media

Rape — analysis of phone data and video

Suicidal — exigent circumstance request through social media platform to locate subject

Disorderly Conduct — retrieve video from Facebook.com to document for case

e Harassment — located subject on Facebook and documented Facebook.com information
for report

e Wire Fraud — analyze email header, search warrant for Google, Spectrum, and T-Mobile
Warrant

e Stalking — analysis of phone records

e Injunction Violation — warrants for records of data from Google and Microsoft

e Motor Vehicle Theft — assist in reviewing surveillance video of the suspect, screen
captures, etc.

e Suicidal — exigent circumstance — assist in attempting to locate suicidal subject using cell
phone tower data

e Burglary — located photos of suspect using social media

e Arson — assist in reviewing phone dump data in an arson case

e Forgery — identify suspects from surveillance video and rental car records
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DRUG RECOGNITION EXPERTS

In response to the escalating drug trends, the department had two officers trained to become
Drug Recognition Experts (DRE) in 2014 and 2015. DREs are trained to recognize impairment
due to drugs primarily for enforcement of those operating while under the influence of
substances other than alcohol. Lt. Knowski and Officer Hurda are our trained Drug Recognition
Experts.

Officers undergo four weeks of classroom and practical certification to complete training and
become a DRE.

Our DREs were utilized by our department, as well as other local law enforcement agencies, 12
times in 2020.
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POLICE RESERVE UNIT

ADVISORS
Lt. Kurt Knowski
Lt. Jerry Nye

POLICE RESERVE ACTIVITY

Membership

The Port Washington Police Reserves finished out the year with 14 active members. We had no
resignations this year and added 5 new members in the second half of the year. Recruits are
welcome and we are constantly looking for recruits who will be active members. We continue to
monitor the participation of the members so that we have an active roster from which to fulfill
requests for assistance.

This was an unusual year with almost every event canceled due to the lockdowns and restrictions
on gatherings. We only had 317 hours contributed by our members this year. While we only had
a couple of events to work on, we were able to train the majority of the year. We were able to do
some ride-alongs, although those have been restricted the last year as well.

Training

Internal training covered the topics of:
City Familiarization

Handcuffing

Use of Force

Radio Communications

Traffic Control and Direction

Traffic Stops

Crime Scene Investigation

Crime Scene Processing

Trial Court Testimony

Professional Communication
Courtroom Procedures

Leadership and Team Building Exercises
Officer Down

Clearing Rooms/Buildings

Table Top Scenarios

Scenario training was used to help put the training received to practical use. These scenarios
involved the assistance of several officers from the department in addition to the advisors.
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Events/Activities

In addition to the training meetings which were held regularly throughout the year, the following
is a list of activities participated/assisted in by the Reserves:

Saturday Church Traffic @ St. John XXIII Catholic Church (1% Quarter)
Vehicle Accidents — Traffic Control

Structure Fires — Traffic Control

Ride-Along with Officers

PWHS Graduation Parade

2020 ANNUAL REPORT 18



SCHOOL CROSSING GUARDS

Schools closed due to quarantine and no crossing guards worked from 3/22/20 — 8/22/20 with the
exception of Diane preparing for the 2020/2021 school year and pre-start of school meeting.
REGULAR

Diane Jung — Head Crossing Guard

Kristen Andrews

Judy Flom

Robert Byrne

Kathy Lambrecht

Joan McGarty

Ruth Schneider

Julieanne Weinberger

Charles Betka

Robert Roob
SUBSTITUTE

Alexandra Wesson

Leslie Braun

Crossing Guard Recognition Week January 2020
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COMMUNITY PROGRAMS

Shop with a Cop

On December 19, 2020, the Port Washington Police Department participated in Ozaukee County
Law Enforcement’s annual “Shop with a Cop” program at the Saukville Walmart and Grafton’s
Meijer Stores. Children in need were paired with officers from PWPD and other Ozaukee
County law enforcement agencies. This year, due to COVID restrictions, officers were provided
with a Christmas wish list from the kids to shop for Christmas gifts for the children and their
families. Funding was generously donated by Walmart, Meijers, Rebel Manufacturing, Camping
World, Prime Minister, Milas Bakery, Pepsi, Fiddleheads Coffee, and other private donations.

Officer Belzer and Olfficer Moertl
loading up the squad car to deliver gifts

Oﬁic;r Belzer, OJ}ﬁcer Mortl, and PWPD Gift— Wrappers
with State Trooper Simpson
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RECOGNIZING OUR SUCCESS

Police Officer and (SRO) School Resource Officer Jason Bergin received the 2020 American
Legion Post 82 Edward J. Ormsby Law and Order Award.

As our SRO, Jason has established positive relationships with school staff, parents, and students,
as well as serving as a mentor at the high school. Officer Bergin has worked numerous cases
with the Child Advocacy Center to protect children who are suspected victims of neglect and
abuse.

Jason is also a member of the Port Washington Police Department Honor Guard, Ozaukee Metro
Enforcement Group, and Evidence Tech Team. He is also Clandestine Lab Certified.

In his free time, Jason volunteers for Port Youth Baseball and serves as an umpire for games.

~

Officer Jason Bergin receiving the 2020 American Legion Post 82
Edward J. Ormsby Law and Order Award.
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COMMUNITY SUPPORT

In 2020 we were overwhelmed by the outpouring of support from the Port Washington
Community. Cards, letters, delicious food, and support helped us both mentally and physically.
So, a big shout out and thank you to the citizens and business of Port Washington for your kindness.

Staff from Kleen Test Products donating Citizen donation of sandwiches frbm.
hand sanitizer and disinfecting wipes Good Land Wing Co.

< Appetito!

On
Buot

Pizza courtesy of Interfaith Caregivers Catered luncheon provided by
of Ozaukee County Positively Port Washington
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TRAINING & CAREER DEVELOPMENT

OFFICER TRAINING

Chief Kevin Hingiss

Fall Range - handgun qualification course
Hartford Mini Academy
Implicit Bias Training for Law Enforcement

Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Capt. Michael Davel

Fall Range - handgun qualification course
Implicit Bias Training for Law Enforcement

Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University
Wisconsin Active Threat Conference

Lt./Capt. Craig Czarnecki

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University
Wisconsin Active Threat Conference

Lt Kurt Knowski

Fall Range - handgun qualification course

Hartford Mini Academy

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University
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Officer Eric Leet

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University

Officer Steven Footit

Fall Range - handgun qualification course
Implicit Bias Training for Law Enforcement
In-Service - Waukesha County Technical College

Officer Matthew Keller

Confronting Bias-Based Policing Challenges webinar
Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement (Online)
In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University
Spring Range - handgun qualification course

Officer Daniel Wolff

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University

2020 ANNUAL REPORT
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Officer Christopher Erickson

Conflict Communication Skills

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Professional Development & In-Service - Waukesha
County Technical College

Real World De-Escalation - Blue to Gold University

Officer Kirstin Moertl

Conflict Communication Skills

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Professional Development - Waukesha County Technical
College

Real World De-Escalation - Blue to Gold University

Officer Jason Bergin

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University
What is Speak Up, Speak Out Wisconsin?

Officer/Lt. Jerry Nye

Fall Range - handgun qualification course

Find Anyone Online - Mequon PD

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department
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Officer Ryan Hurda

Fall Range - handgun qualification course

Find Anyone Online - Mequon PD

Hartford Mini Academy

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Officer James Russell

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement
In-Service - Waukesha County Technical College
In-Service - Waukesha County Technical College
In-Service - Waukesha County Technical College
Real World De-Escalation - Blue to Gold University
Introduction to Incident Command System - FEMA

Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Officer Anthony Vitella

Officer Gary Belzer

Basic Supervisor Liability - FBI LEEDA (Law Enforcement
Executive Development Association

Fall Range - handgun qualification course

Hartford Mini Academy

Implicit Bias Training for Law Enforcement

In-Service, Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University
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Officer Taylor Russell

Fall Range - handgun qualification course

Find Anyone Online - Mequon PD

Hartford Mini Academy

Implicit Bias Training for Law Enforcement

Real World De-Escalation - Blue to Gold University
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Autopsy 8-hour online training

Officer Anthony Becker

Conflict Communication Skills

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Professional Development - Waukesha County Technical
College

Real World De-Escalation - Blue to Gold University

Officer Jordan Kuck

Conflict Communication Skills

Fall Range - handgun qualification course

Implicit Bias Training for Law Enforcement

In-Service - Waukesha County Technical College
In-Service, Waukesha County Technical College
Introduction to Incident Command System - FEMA
Multiple Interactive Learning Objectives (MILO) Range
Training - Cedarburg Police Department

Real World De-Escalation - Blue to Gold University

* The State of Wisconsin’s training year is July I*' through June 30™.
The training listed is for the calendar year 2020. Because of this difference, some officers’

training records may indicate either no In-service training for the year or two sessions attended
during the calendar year.
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Tammy Shepherd, Records Manager
Implicit Bias Training for Law Enforcement
Becki Hill, Administrative Assistant & Crime Analyst

Peak Productivity Master Class

Microsoft Access for Crime Analysts

Implicit Bias Training for Law Enforcement

Wisconsin Law Enforcement Analyst Network (WILEAN)
Virtual Training Conference

Shelly Heaslip, Records Clerk
Implicit Bias Training for Law Enforcement
Annie Bialzik, Records Clerk

Implicit Bias Training for Law Enforcement
Wisconsin Crime Prevention Practitioner’s Association (WCPPA)
Annual Conference

Emily Somogji, Records Clerk

Implicit Bias Training for Law Enforcement

2020 ANNUAL REPORT
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OTHER IMPORTANT DEPARTMENT STATISTICS

Property & Evidence Report

Reason Total
Counterfeited 2
Destroy/Vandalized 30
Evidence 337
Found Property 19
Lost Property 3
Safekeeping 20
Seized/Confiscated 17
Grand Total 428

Open Records

Open Record Requests: 225

Emergency Detention (Chapter 51 Commitment)

Emergency Detention Commitments: 12 individuals

Child Advocacy Center

Child interviews at the Child Advocacy Center: 18
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OFFICER ACTIVITY

1681 1685

Calls for Service (CFS) 2020

1608

1553 1541

1417 1470

1619

2020 ANNUAL REPORT

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Call For Service (CFS) #of Call For Service (CFS) #of Call For Service (CFS) #of
Description Calls Description Calls Description Calls

911 46 Drug Investigation 16 Ordinance Violation 126
911 (Cell) 487 Drunkenness/Public Inebriation 3 Parking Violation 210
Abandoned Vehicle 47 Emergency Detention Ch 51 2 Public Works/Hwy Dept Call Out 19
Administrative 227 Family Trouble 30 Rescue Call 868
Alarm (Burglar) 76 Field Interview 45 Retail Theft/Shoplifting 8
Alarm (Fire) 83 Fire Call 46 Runaway 4
All Other 42 Fireworks 28 School 319
Animal Bite 14 Found Property 49 Secure/Check Parks 2177
Animal Complaints 125 Fraud 59 Sexual Assault 15
Assist Citizen 1082 Gas Drive-Off 38 SRT (Special Response Team) 2
Assist Other Agency 236 Harassment 59 Suicidal 11
Barking Dog 19 In Progress Call - Specify 14 Suspicious - Vehicle, Person 311
Battery 4 Indecent Exposure 1 Tag Deer/Boat/Snowmobile or DNR Violation 17
Business Check 3211 Juvenile Curfew/Loitering 1 Theft 76
Car Killed Deer Accident 11 License Premise (Tavern) Check 7 Traffic Complaint/Eratic Driver (In Progress) 47
Complaints - Supervisor Review 1 Littering 3 Training 25
Criminal Damage to Property 61 Lost Property 12 Trespass 11
Death Investigation 4 Lost/Missing Person 14 Underage Alcohol Violation 6
Debris in Roadway 81 Miscellaneous Service 398 Vehicle or Residence Lockout 129
Directed Patrol 2555 Motor Vehicle Accident - Personal Injury 8 Vehicle Traffic Stop 1592
Disabled Vehicle 78 Motor Vehicle Accident - Property Damage Only 136 Warrant Pickup/Service Attempt 24
Disorderly Conduct 140 Motor Vehicle Theft 6 Waste Water Treatment Plant Call 784
Domestic Violence - Physical 9 Mutual Aid 105 Weather Call out 1
Domestic Violence - Verbal 15 Noise Complaint 71 Welfare Check 178
Door Check 1230 OAWI 1 Grand Total 18161
Driving Complaint 98 Open Door/Window 68

30



Total Calls for Service

18409
- B
2019 2020

1% decrease in calls for service from 2019 to 2020

Total Incident Reports

2615

1265

2019 2020

52% decrease in total incident reports from 2019 to 2020
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CITATIONS ISSUED

Traffic Citations

3000 2807

2500

2000 1795

1500

1000

500

0
2019 2020
36% decrease in traffic citations issued from 2019 to 2020

Municipal Ordinance Citations

300 -~ 271

250 1 220

200 -+

150 -

100 -

50 -

0 T

2019 2020

19% decrease in municipal citations issued from 2019 to 2020
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SPEED CITATIONS

Speed Citations
400 370
350 A
300 274
250 A
200
150 -~
100 -~
50 -

2019 2020
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STATE ARRESTS

State Arrests

900 -
800 -
700 -
600 -
500 -
400 -
300 -
200 -
100 -

778

2019 2020
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ACCIDENTS

140

120

100

80

60

40

20

Accident Reports

118

2019 2020

20% increase in accident reports from 2019 to 2020
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JUVENILE ARRESTS

Juvenile Arrests
30
25
20
15 m2019
m 2020
10
5
0
Liquor Law Violation Vandalism Disorderly Conduct  Drug Violations
2019 2020
Liquor Law Violation 6 1
Vandalism 3 5
Disorderly Conduct 26 7
Drug Violations 8 2
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UCR PART 1 CRIMES

Uniform Crime Reporting (UCR) is how police departments document and report their crime
statistics to the FBI and are categorized into two sections. Part 1 crimes are the more serious
(Murder/Manslaughter, Rape, Robbery, Aggravated Assault, Burglary, Larceny, Motor Vehicle
Theft, and Arson) and provide the FBI with data on whether the offenses were cleared by an
arrest or exceptional means, as well as the age, sex, and race of the person(s) arrested for each

offense.
UCR Part 1 Crimes Reported in 2020
90 85
80 79
70
60
50
40 %
30 27 2019
m 2020
20
10 00 o 1 2 3 0 0 ‘3 - 0 0
0 — =l T - N
& < & & N & o‘\ & &
R I P N
rb& o‘o 3®
N\ « \
2020 ANNUAL REPORT 38




2020 UCR Part 1 Crimes Cleared

25
23 23 23
20
15
12
10
m 2019
m 2020
5 3
2 2
ol oo ol e = e
& & & o > & S & s
S O} <& ° & & & & ¥
< & N S ¥ P N S
N & 0
@'b (<O @0
2020 UCR Part 1 Crimes
Percentage Cleared
120%
100%
100%
85%
80%
61%
60%
50% 50%
40%
40% 33% W 2019
27% 2020
20% 5% 7
00/ 0% 0% 0% 0% 0% 0% 0% 0%
(]
'\bef \{@} & o & ‘_,'b\}\& ofx &@ ,@& @oo
N o X% & v & & g v
& & e
K <<0« QE©
\
o
2020 ANNUAL REPORT 39



UCR PART 2 CRIMES

UCR Part 2 offenses, for which only arrest data are collected are categorized as Other Assaults
(simple), Forgery and Counterfeiting, Fraud, Embezzlement, Stolen Property, Vandalism,
Weapons, Prostitution, Sex Offenses (except for rape and prostitution), Drug Abuse Violations,
Gambling, Offenses Against Family and Children, Driving Under the Influence, Liquor Laws,
Drunkenness, Disorderly Conduct, Vagrancy, All Other Offenses, Suspicion, Curfew and
Loitering, and Runaways.

UCR Part 2 Crimes - Adult Arrests
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UCR Part 2 — Adult Arrests 2019 2020
Other Assaults 9 8
Arson 0 1
Forgery, Counterfeit 3 0
Fraud 4 0
Embezzlement 0 0
Stolen Goods; Buy, Sell 2 0
Vandalism 5 5
Weapons; Carry, Possess 0 2
Prostitution 0 0
Other Sex Offenses 2 0
Drug Abuse Violations 30 20
(2) Possession 30 9
Opium or Cocaine 1 1
Marijuana 11 9
Synthetic Narcotics 4 5
Other Drugs 15 8
Family/Child 4 0
DUI 48 25
Liquor Laws 14 15
Disorderly Conduct 90 82
Vagrancy/Panhandling 6 16
Other Except Traffic 93 35
Totals 371 241
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UCR Part 2 Crimes - Juvenile Arrests
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UCR Part 2 Crimes - Adult & Juvenile Combined
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UCR Part 2 — Adult & Juvenile 2019 2020
Other Assaults 15 10
Arson 0 0
Forgery, Counterfeit 3 3
Fraud 7 0
Embezzlement 0 0
Stolen Goods; Buy, Sell 2 0
Vandalism 8 10
Weapons; Carry, Possess 1 2
Prostitution 0 0
Other Sex Offenses 2 3
Drug Violations 38 22
(2) Possession 38 11
Opium or Cocaine 1 1
Marijuana 15 11
Synthetic Narcotics 4 5
Other Drugs 19 8
Family/Child 4 0
DUI 48 25
Liquor Laws 20 16
Disorderly Conduct 116 89
Vagrancy/Panhandling 7 47
Other Except Traffic 180 71
Curfew 1 0
Run-Aways 0 0
Total 529 334
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SPECIFIC WORK PLAN FOR 2021

e Have a larger presence on Social Media for transparency (showing
the good and the bad), community outreach, information
dissemination, as well as showing our employees how much their
work is valued

e Develop a workshop where we put members of our community
(teenagers) through a series of practical scenarios an officer at Port
Washington Police Department might face during a typical shift.
Scenarios could range from traffic stops to domestic disturbances
and heroin overdoses

e Advertise, test, and hire a new patrol officer

e Assign an officer to the multi-jurisdictional Special Response
Team (SRT)

e Apply for an opening in the 2021 Department of Criminal
Investigation (DCI) Death Investigation School

e Re-allocate duties amongst command staff
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